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Exelon Diverse Business 
Empowerment (EDBE) 
Mission Statement
At Exelon, we share a passion for diversity and 
inclusiveness that guides the way we work and 
do business. We realize competitive advantages 
from the energy and talents each of us brings to 
the workplace. 

Exelon serves some the nation’s largest and most 
ethnically diverse metropolitan areas—including 
Baltimore, Chicago, Washington, D.C., and Phila-
delphia. This means our supplier base, as well as 
our workforce and culture, must reflect the diver-
sity of our customers and our communities.

We view diversity-certified businesses as valued 
partners in our efforts to serve our customers, 
and we believe that partnership will help diverse 
business enterprises develop and grow.

Not only does this benefit Exelon, but it also em-
powers the community.
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EDBE Glossary of Terms
• Exelon Diverse Business Empowerment (EDBE)
   Exelon’s program to integrate supplier diversity with other
   business diversity processes and create value for Exelon 

• Diverse Supplier/Diversity-Certified Supplier
   A business holding a diversity certification from an approved 
   third-party certification organization

• High-Margin Firm/Category
   Professional services spend in the categories of advertising
   and marketing, business consulting, engineering and 
   technical consulting, financial services, human resources 
   services, information technology, legal and banking 

• T0
   Direct spend with a non-diverse supplier

• T1 
   Prime contract spend with a diverse supplier

• T2 
   Subcontracted spend by a non-diverse prime subcontractor
   with a diverse supplier

• Supply-Managed Spend
   The dollar amount of spend managed by the Exelon BSC  
   Supply Organization 

• WBE
   Woman-Owned Business Enterprise

• MWBE
   Minority- and Woman-Owned Business Enterprise

• MBE
   Minority-Owned Business Enterprise

• Veteran
   Veteran-Owned Business Enterprise

• LGBT
   Lesbian, Gay, Bisexual, and Transgender-Owned 
   Business Enterprise

• SDVOB
   Service Disabled Veteran-Owned Business   
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Exelon Diverse Business Empowerment’s 
Contribution to Economic Vitality

+13 %INCREASE
Exelon’s total 2020 
diversity-certified supplier 
expenditures increased  
by $346.9M over 2019.

Percentage increase 
in Exelon’s total 
diversity-certified 
supplier expenditures, 
2016-2020

+41 %INCREASE

71%

Percent spent locally in Exelon's key 
operating areas – Illinois, Pennsylvania, 
Maryland, New Jersey, Delaware, 
District of Columbia, and Texas – 
where our businesses are most 
heavily concentrated 

63 %

Percent of Exelon's 
total diversity-certified 
supplier spend with 
Tier 1 contractors

+183 INCREASE

Increase over Exelon’s 2019 Tier 1
diversity-certified supplier expenditures

Exelon‘s corporate assets 
managed by minority 

money managers, 
community banks and 

diversity-certified 
banks in 2020

$4.3 Billion

$2.7 Billion
Exelon’s total 2020 

diversity-certified 
supplier expenditure

Million

$11.2 Billion
Exelon’s total diversity-certified

supplier expenditures, 2016—2020
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2020 Vision: Bringing a Tough 
Year Into Sharp Focus
COVID-19 made 2020 an unusual year for most people. The 
ongoing pandemic also adversely affected many businesses. 
Exelon kept the lights on and the gas flowing through it all. 
Standing stalwart with us were our many diverse suppliers 
with whom we partnered to provide our customers the con-
tinuous, predictable service upon which they rely. We turned 
to them to deliver some 15 million units of personal protec-
tive equipment (PPE), so integral to the health and safety of 
our workforce and customers. 

Resilience is an apt word to describe our performance to-
gether in 2020. Even now, with the year firmly in our rearview 
mirror, social and economic trials from 2020 linger. We’re as 
ready as ever, however. We are indeed built to thrive.

In 2020, EDBE commissioned a comprehensive study—The 
“Supplier Diversity Economic Impact Report”—to measure 
the economic depth of Exelon’s purchases from small and 
diverse businesses. In these pages, we’ll provide a glimpse of 
those results and their overall significance. 

In short, we’ll demonstrate how Exelon didn’t just survive 
2020 but thrived in spite of it all. Working alongside our di-
verse suppliers, we continued to wield positive influence in a 
year of precarity and uncertainty.
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Our supply response to COVID-19
Unanticipated, but organic to the times, 
Exelon purchased some 15 million units 
of PPE to safeguard against COVID-19 in 
2020. The products enabled the company 
to keep conducting business throughout 
the pandemic. The entire PPE spend—$21 
million—was with diversity-certified suppli-
ers. They have proved integral to our pan-
demic response.

A Special Year
Measuring the impact of our diversity spend

Exelon has grown its diverse supplier spend exponentially, 
year after year. Seeking to assess the economic effects of that 
expansion, we commissioned a study in 2020, “Supplier Diver-
sity Economic Impact Report,” to better evaluate the ancillary 
benefits that arise from the company’s procurement of goods 
and services from its diverse partners.

The worldwide disruptions in 2020 disproportionately affect-
ed diverse suppliers; however, during tough times, Exelon 
continued to broadly and positively impact our diverse sup-
pliers and the communities they serve. Key findings from the 
“Economic Impact Report” revealed how Exelon’s 2020 direct 
purchases from diverse businesses incrementally impacted 
revenues, jobs, wages earned, and taxes at those businesses 
and at the local suppliers to those businesses upstream in the 
supply chain:
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2020: A Year In Review
In 2020, Exelon purchased approximately 
$2.7 billion in goods and services from diverse 
suppliers, which represents 29 percent of total 
supply managed spend and a $348 million 
increase over 2019 expenditures with diverse 
suppliers.

Exelon exceeded its spending goals for in-
cluding and expanding its relationships with 
diverse suppliers. The many strengths of 
the Exelon supply team, including the EDBE 
team, and other internal stakeholders were 
especially apparent during the challenges that 
emerged in 2020. The EDBE process endures 
and Exelon remains committed to its mission 
and guiding principles.

 

2016 2017 2018 2019 2020 2018 2019 2020

BGE BSC ComEd Constellation

Nuclear PECO PHI Power TOTAL

Utility YoY spend ($ and %)   

Exelon’s annual 
diversity-certified 
supplier expenditures 
grew 41 percent during 
the five-year span from 
2016–2021. 

Since 2018, diverse spend 
has increased more than 
48 percent at Exelon 
Utilities - BGE, ComEd, 
PECO, Pepco, ACE and 
Delmarva
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Exelon’s Diverse Business Empowerment Spend (in millions)

The graph below provides total, year-over-year expenditures with prime diverse contractors (Tier 1) 
and diverse subcontractors (Tier 2) at each Exelon operating company.
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Internal Stakeholders Showcase
Successfully and consistently partnering with diverse businesses would not be possible without passionate internal stakeholders who collabo-
rate with both non-diverse and diverse suppliers—including connecting them for opportunities with one another. In 2020, they continued per-
forming remarkably well amid unprecedented times for everyone. Here they weigh in from the trenches about working with diverse suppliers 
and the EDBE team during an unusual year.
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April Henry, Manager, Project Management, PECO
As the lead of PECO’s Supplier Diversity Working Group, I was the point of contact for our contractors. In 2020, that meant being available for any questions 
related to the work, COVID-19 and internal processes, which was extremely helpful to our suppliers. They had a lifeline, in a sense. I was able to meet and talk 
to them every day—to give them a status update, to talk about key issues that PECO wanted to be sure they were aware of, but also to give them the oppor-
tunity to share with us what they needed to know and whatever their concerns were. 

Lauren Coleman, Principal Category Manager, BSC Supply
We are fortunate to offer many opportunities on a variety of projects to local and diverse suppliers. We worked with suppliers, where necessary, to further 
develop their capabilities to meet our particular needs. We have a great team, the EDBE team, who support us in making sure that we have a good supplier 
database. We worked really well together in 2020.  

Aaron Smith, Manager, Project Management, PEPCO
Supplier diversity is completely ingrained in what I do on a day-to-day basis. We typically have held networking and outreach events with our various suppli-
ers, both prime and subcontractors. In the past, these events were opportunities where they could meet one another and form relationships. In the pandem-
ic, in 2020, it was difficult to have those outreach events. We had to reinvent the wheel as to how we engage our primes and our subcontractors from a virtual 
standpoint.

Suzanne Maxa Albers, Manager, Contracting Management, BGE
To stay connected in 2020, we had monthly performance meetings with our diverse contractors. Much of the time, we would call them on camera just so that 
we could see them because it’s more personal as opposed to just having a conference call. Until we’re able to see them again face-to-face, we’ve really had to 
trust technology—and I’ve personally had to expand my knowledge in that area.

Elaine White, Manager of Special Projects & Contract Management, ComEd
You had to be more deliberate in 2020, to reach out more. It’s been all about trying to focus on what’s most important and where you can have the biggest 
influence—the most impact. There were thousands of actions you could take, but what were the ones that would really help us and our diverse suppliers to 
be successful? That’s what we tried to do.”

Vernice K. Lewis, Sr. Manager, Diverse Business Empowerment
If ever there were a time for grace and extra support, then 2020 was it. Thankfully, EDBE and our diverse partners persevered. We got each other across the 
finish line. Despite very rough days, we kept up our winning ways. We were reminded what we’re made of, and it actually was a pretty reassuring experience.
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2020 Tier 1
Diverse Spend

by Certification
59.5%

Woman

Veteran
3.5%

Native American
14.2%

Hispanic
1.5%

Asian
3.9%

17.5%
African American

Tier 1

Tier 2

2019-2020
Total Diverse Spend
2019 Total: $468.8M
2020 Total: $501.5M

$192.0M
$160.4M

$309.5M
$308.4M

2019 2020

2019-2020 T1 Spend with 
Maryland-based Diverse Suppliers

2020

2019

2019

2020

$137.0M

$141.0M

Reported dollars are rounded to the nearest million; as a result, totals may vary.

Exelon Diverse Business Empowerment (EDBE) 
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Thomas Dvorak, 
Owner, Dvorak LLC
Serving BGE as a diverse supplier has been quite the 
evolution for Thomas Dvorak, owner of Dvorak LLC–a 
veteran-owned contractor providing commercial electri-
cal services in the Baltimore/Washington metro area. 

Founded in 2003, Dvorak LLC has participated in several 
supplier diversity programs, including with BGE. “When 
we first became part of the [EDBE] program, it was more 
of a box we had to check,” Dvorak said. “Being a part of it 
over the years has made me realize its real importance.”
“It’s been a huge part of our growth fiscally, economi-
cally and, frankly, it’s allowed my folks to grow,” he said. 
“It’s given us a better understanding of [Exelon’s overall 
procurement process and business culture].”

In 2020, Dvorak LLC performed relentlessly through the 
challenges of fulfilling its contracts during the COVID-19 
pandemic. They’ve had to adjust to not seeing BGE col-
leagues in regular, in-person meetings. 

“They’re all virtual now,” Dvorak said. “However, I don’t 
believe that they’ve lost any of their effectiveness.”

“When we first became part of the [EDBE] 
program, it was more of a box we had to 
check. Being a part of it over the years has 
made me realize its real importance. It’s 
been a huge part of our growth.”

     Thomas Dvorak, Owner, 
Dvorak LLC 
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2020 Tier 1
Diverse Spend

by Certification

Woman
46.5%

Veteran
1.8%

Native American
14.1%

Hispanic
18.2%

Asian
4.8%

African American
14.5%

$266.9M

$194.1M

$627.5M

$543.9M

2019 2020

Tier 1

Tier 2

2019-2020
Total Diverse Spend
2019 Total: $738.0M
2020 Total: $894.4M

2019

2020

$403.0M

$446.0M 2019-2020 T1 Spend with 
Illinois-based Diverse Suppliers

2020

2019

Reported dollars are rounded to the nearest million; as a result, totals may vary.

Exelon Diverse Business Empowerment (EDBE) 
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Carole Zordani, President, 
Scale Construction
Despite fighting prejudice against women three decades ago in the 
construction field, Scale Construction founder Carole Zordani is still 
standing firmly on the solid foundations she’s built in the industry. 

Zordani launched Chicago-based Scale Construction, a ComEd sup-
plier, in 1990. The woman- and family-owned company specializes 
in general construction, construction management services, and 
design/build. 

“I grew up in the business,” Zordani said. “My father and grandfather 
were contractors. I had five kids and I got divorced. I thought, ‘I’ve 
got to do something.’ This is all I know; so, over 30 years ago, I start-
ed this company.”

Though much has changed, her presence wasn’t always welcome 
in the industry, she said. “My favorite was when they were calling to 
say they want to talk to the boss,” she said. “I’d say, ‘You’re talking to 
her.’”

These days, Zordani delights in being in a position to subcontract 
with other women and diverse suppliers in construction. “We’re very 
conscious of that because I’ve been there and I know,” she said.

Scale worked successfully on ComEd projects throughout the 
pandemic in 2020. The firm started an office construction project 
in Chicago North with ComEd and completed the job at the end of 
2020. “We’re finishing up a superconductor substation and working 
on the Round Lake Station,” Zordani said. 

“I grew up in the business. My father and 
grandfather were contractors. ... This is all 
I know; so, over 30 years ago, I started this 
company.”    
         Carole Zordani, President,

Scale Construction
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$121.5M
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2019 Total: $267.5M
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Pennsylvania-based Diverse Suppliers
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Reported dollars are rounded to the nearest million; as a result, totals may vary.

Exelon Diverse Business Empowerment (EDBE) 
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“I value that Exelon gives back to the com-
munity. I think that we’re very like-minded 
in how we operate within the community.”

     Maria Pacifico, 
President, Pacifico Ford

Maria Pacifico, 
President, Pacifico Ford
Perhaps nothing represents the power to keep going like 
a fleet of vehicles at your disposal. Philadelphia-based 
Pacifico Ford, Inc., helps ensure that PECO stays on the 
move even during roadblocks to progress like a pandemic.

Established in 1920 in South Philadelphia, Pacifico Ford is 
a woman- and family-owned business that services mu-
nicipal clients and corporations. Their fleet clients include 
local governments and airports.

Pacifico Ford signed its most recent deal with Exelon 
in 2020. Owner Maria Pacifico maintains that there is 
a common set of values that the two concerns share, 
which enriches the relationship. “I value that Exelon gives 
back to the community,” she said. “I think that we’re very 
like-minded in how we operate within the community.”

Pacifico shared that the tumult of doing business in 2020 
fortified the company. “We actually got better,” she said. 
“We became stronger. We learned. We have always been 
very customer-centric. There was a mutual appreciation 
with all of our customers, whether they be fleet custom-
ers or retail customers.”

Diverse Business Empowerment (EDBE)

Maria Pacifico, 
President, Pacifico Ford
Perhaps nothing represents the power to keep going like 
a fleet of vehicles at your disposal. Philadelphia-based 
Pacifico Ford, Inc., helps ensure that PECO stays on the 
move even during roadblocks to progress like a pandemic.

Established in 1920 in South Philadelphia, Pacifico Ford is 
a woman- and family-owned business that services mu-
nicipal clients and corporations. Their fleet clients include 
local governments and airports.

Pacifico Ford signed its most recent deal with Exelon 
in 2020. Owner Maria Pacifico maintains that there is 
a common set of values that the two concerns share, 
which enriches the relationship. “I value that Exelon gives 
back to the community,” she said. “I think that we’re very 
like-minded in how we operate within the community.”

Pacifico shared that the tumult of doing business in 2020 
fortified the company. “We actually got better,” she said. 
“We became stronger. We learned. We have always been 
very customer-centric. There was a mutual appreciation 
with all of our customers, whether they be fleet custom-
ers or retail customers.”
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Reported dollars are rounded to the nearest million; as a result, totals may vary.

2020 Tier 1
Diverse Spend

by Certification

Woman
39.3%

Native American
22.4%

Veteran
2.7%

Hispanic
31.5%
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2.9%

African American
1.3%

$24.3M

$15.1M

$80.6M

$66.9M

2019 2020

Tier 1

Tier 2

2019-2020
Total Diverse Spend
2019 Total: $82.0M
2020 Total: $104.9M

2019

2020

$20.0M

$26.0M 2019-2020 T1 Spend with 
New Jersey-based Diverse Suppliers

2020

2019

Exelon Diverse Business Empowerment (EDBE) 
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“For construction management, we are essential 
and that’s our culture,” Turley said. “We’re always 
on the front lines. We understand that work has 
to go on. We need to keep the lights on.”   
  

Andrea Turley & Maria Larson (top), 
COO & CEO, ExecuPOWER

Andrea Turley & Maria Larson, 
COO & CEO, ExecuPOWER
With different but complementary professional backgrounds and 
skill sets, friends Andrea Turley and Maria Larson came together 
to found ExecuPOWER, a full-service, women-owned engineering 
consulting firm that provides design and project services to the 
power industry.

Turley, who is the chief operations officer, previously spent 30 
years working in the utilities sector, 20 of them at Exelon. Larson, 
who is chief executive officer, hails from the pharmaceutical in-
dustry, where she previously owned a business. The confluence of 
their skill sets and experiences perfectly enabled them to establish 
ExecuPOWER. In 2020, they signed on with Exelon as an Engineer 
of Choice to consult in various capacities with ACE and other PHI 
op cos. ExecuPOWER also has Construction Managers of Choice 
and Project Managers of Choice designations with Exelon.

Being acclimated to sometimes trying work conditions, they profi-
ciently withstood the unusual pressures of 2020 on their business.

“For construction management, we are essential and that’s our 
culture,” Turley said. “We’re always on the front lines. We under-
stand that work has to go on. We need to keep the lights on. We 
were constantly thinking of innovative solutions to be able to pro-
vide services and to keep moving so that things did not stop, even 
with COVID.” 
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Reported dollars are rounded to the nearest million; as a result, totals may vary.

2020 Tier 1
Diverse Spend

by Certification
Woman
50.3%
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5.2%

Native American
28.2%
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11.6%

African American
1.5%

Asian
3.2%

$26.6M

$22.2M

$76.8M

$50.9M

2019 2020

Tier 1

Tier 2

2019-2020
Total Diverse Spend
2019 Total: $73.1M
2020 Total: $103.4M

2019

2020

$13.0M

$25.0M 2019-2020 T1 Spend with 
Delaware-based Diverse Suppliers

2020

2019

Exelon Diverse Business Empowerment (EDBE) 
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“Everything we’re doing is because they took 
time to really help us grow.”    

Mike Diaz, CEO, 
Semper Utilities

Mike Diaz, CEO, 
Semper Utilities 
Before Mike Diaz founded Semper Utilities—an Exelon Con-
tractor of Choice—in 2019, he honed his knowledge of the 
industry by first working in it for many years, a portion of it 
with PECO Energy Company, which is now one of his found-
ing clients. “I really wanted to make something reflective of 
the communities we’re serving,” Diaz said. “I’ve worked really 
hard to do that.” 

As a startup company, Semper Utilities was especially vul-
nerable when COVID-19 struck America in spring 2020. They 
had work, but no guarantees–no firm contracts–which left 
them in a tough spot as companies clamped down. 

However, securing contracts with DPL and other Exelon Utili-
ties in 2020 helped to fortify Semper Utilities.

Diaz credits the EDBE team for partnering with Semper Util-
ities to the benefit of both entities. “Everything we’re doing is 
because they took time to really help us grow,” Diaz said. 
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Reported dollars are rounded to the nearest million; as a result, totals may vary.

2020 Tier 1
Diverse Spend

by Certification

Woman
21.6%

Veteran
9.8%

Native American
14.6%

Hispanic
32.6%

Asian
4.1%

African American
17.4%

$80.9M

$64.7M

$167.9M
$159.5M

2019 2020

Tier 1

Tier 2

2019-2020
Total Diverse Spend
2019 Total: $224.2M
2020 Total: $248.8M

2019

2020

$45.0M

$56.0M 2019-2020 T1 Spend with 
District of Columbia-based Diverse Suppliers

2020

2019

Exelon Diverse Business Empowerment (EDBE) 
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“We are entering our fourth year with Pepco 
on our third project. We get to see a lot of 
opportunities that Pepco has. We’ve been 
able to prove our capabilities as a firm.”  
 

Mark S. Cain, CEO, 
Smoot Construction

Mark S. Cain, CEO,  Smoot Construction
Mark S. Cain appreciates the family legacy that runs through 
Washington, D.C., based Smoot Construction, founded by his 
grandfather Sherman Smoot over six decades ago.

“We’re very proud to continue for our third generation,” said Cain, 
who leads the African American-owned company as president 
and CEO. 

Smoot Construction—which specializes in general contracting, 
design/build, and construction management—is a Contractor of 
Choice with Pepco. “We are entering our fourth year with Pepco 
on our third project,” Cain said. “We get to see a lot of opportuni-
ties that Pepco has. We’ve been able to prove our capabilities as a 
firm. 

“When there’s an opportunity in the region we work, it’s incum-
bent upon us to show the professional staff at the right pricing 
and the ability to execute, and I can’t ask for anything more than 
that from a client. We certainly have enjoyed the relationship.”

In 2020 and at the start of the pandemic, Smoot Construction 
worked smoothly on a project with Pepco. “The White Flint project 
in Rockville, Maryland, was active through the whole time,” Cain 
said. “That project followed the normal curve.”  
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2020 Tier 1
Diverse Spend

by Certification

Woman
31.4%

Veteran
5.6%

Native American
13.9%

Hispanic
2.7%

Asian
45.4%

African American
0.8%

$9.7M$20.7M

$152.1M
$164.1M

2019 2020

Tier 1

Tier 2

2019-2020
Total Diverse Spend
2019 Total: $184.8M
2020 Total: $161.8M

Reported dollars are rounded to the nearest million; as a result, totals may vary.

Exelon Diverse Business Empowerment (EDBE) 
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Exelon Generation Practices Focus on 
Creating Access, Opportunity for 
Diverse Suppliers  
Over the last five years, Exelon Generation has worked to grow relationships and spend with 
diverse suppliers across our operating regions. Practices like the Tier 2 Institute, which pro-
motes partnerships between Generation’s prime contractors and Tier 2 diversity-certified 
subcontractors, and working with the EDBE team to include diverse suppliers in the bidding 
process, have helped the company increase diverse spend by 38 percent since 2016.

In 2020, Exelon Generation added KCI Engineering, a certified Asian-owned business, as a 
Tier 1 Specialty Engineer of Choice. KCI Engineering had been a Tier 1 supplier for gener-
al engineering services, but their specialty is equipment qualification. Exelon Generation 
included them in the bid process for specialty engineering work at its nuclear plants and ul-
timately awarded them the contract. As a Specialty Engineer of Choice, Exelon Generation 
will award more work to KCI Engineering for equipment qualification at the plants, which 
translates to increased spend with them as well.

In 2019, the company elevated woman-owned Brieser Construction from a Tier 2 supplier 
to Tier 1 supplier when they were awarded the construction contract for the Dresden Sta-
tion administration building renovation. It was the nuclear business’s first-ever bid where all 
the suppliers were diverse. Prior to the contract, Exelon Generation had worked with Brieser 
Construction to become a certified woman-owned business. 

Supplier diversity is an essential part of Exelon Generation’s commitment to diversity and 
inclusion. It’s important that we develop a pipeline of qualified diverse suppliers who are 
familiar with our culture and our system. It’s why we’re committed to creating access and 
opportunities for women- and minority-owned businesses. Reported dollars are rounded to the nearest million; as a result, totals may vary. 23



2020 Professional Services High-Margin Spend
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Reported dollars are rounded to the nearest million. As a result, totals may vary.  
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2020 Professional Services 
Firms/High-Margin Strategy 
The Exelon high-margin strategy is regarded as The Exelon high-margin strategy is regarded as 
an industry best practice. In 2020, high-margin an industry best practice. In 2020, high-margin 
spend with diversity-certified suppliers was $199 spend with diversity-certified suppliers was $199 
million, a $29 million increase over last year. million, a $29 million increase over last year. 

Exelon’s 2020 Legal Department Spend 
Exelon’s Legal Department promotes diversity and inclusion in the legal profession by utilizing Exelon’s Legal Department promotes diversity and inclusion in the legal profession by utilizing 
minority-owned and/or women-owned law firms and diverse individuals at majority law firms on minority-owned and/or women-owned law firms and diverse individuals at majority law firms on 
Exelon matters. In 2010, Exelon was one of 11 corporations that launched the Inclusion Initiative, Exelon matters. In 2010, Exelon was one of 11 corporations that launched the Inclusion Initiative, 
whose members committed to spending at least $1 million annually with minority-owned and/or whose members committed to spending at least $1 million annually with minority-owned and/or 
women-owned law firms. Exelon has exceeded this commitment every year since inception. For women-owned law firms. Exelon has exceeded this commitment every year since inception. For 
the past five years, more than 35 percent of Exelon’s total spend with its preferred majority law the past five years, more than 35 percent of Exelon’s total spend with its preferred majority law 
firms has been with diverse individuals.firms has been with diverse individuals.
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In 2020, Exelon arranged $135 million in credit lines In 2020, Exelon arranged $135 million in credit lines 
with 22 community and minority-owned banks in with 22 community and minority-owned banks in 
Illinois, Maryland, New Jersey and Pennsylvania, Illinois, Maryland, New Jersey and Pennsylvania, 
reinforcing the company’s commitment to invest in reinforcing the company’s commitment to invest in 
local communities. local communities. 

These transactions help grow local businesses as These transactions help grow local businesses as 
well as the local economy and are critical to com-well as the local economy and are critical to com-
munities that remain challenged in current eco-munities that remain challenged in current eco-
nomic conditions. Exelon’s minority and community nomic conditions. Exelon’s minority and community 
banking program, which began in 2003, is unique to banking program, which began in 2003, is unique to 
the energy industry. the energy industry. 

Administered by JP Morgan Chase since its incep-Administered by JP Morgan Chase since its incep-
tion, the program now has 22 participating banks tion, the program now has 22 participating banks 
across the country—almost three times the original across the country—almost three times the original 
number.number.

Exelon Corporation currently has $4.3 billion in Exelon Corporation currently has $4.3 billion in 
pension, employee savings plans, nuclear decom-pension, employee savings plans, nuclear decom-
missioning and retiree health-care assets invested missioning and retiree health-care assets invested 
with 30 diversity-certified investment firms.with 30 diversity-certified investment firms.
  

2020 Diversity-Certified, Investment 
Banking Services Providers

2020 Investment Management
 • $4.3 billion of diverse asset under management
 • 62%  African American-owned firms
 • 14% Hispanic-owned firms
 • 12% Asian/Indian American-owned firms
 • 45% Woman-owned firms

2020 Certificates of Deposit  
& Cash Management Program
 • $24 million in deposits
 • 17% African American-owned banks
 • 18% Asian American-owned banks

2020 Credit Facilities
 • $135 million under management
 • 18% African American-owned banks
 • 18% Asian American-owned banks

Exelon Diverse Business Empowerment (EDBE) 
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In September 2020, Exelon named 34 companies to In September 2020, Exelon named 34 companies to 
its Diversity and Inclusion “Honor Roll,” which recog-its Diversity and Inclusion “Honor Roll,” which recog-
nizes partners in banking, insurance, IT, legal, pro-nizes partners in banking, insurance, IT, legal, pro-
fessional services and investments for their work to fessional services and investments for their work to 
include women and minorities in key roles on Exelon’s include women and minorities in key roles on Exelon’s 
account teams, as well as additional efforts that account teams, as well as additional efforts that 
recognize the value of D&I in 2019. Exelon also contin-recognize the value of D&I in 2019. Exelon also contin-
ually improves its own diversity, equity and inclusion ually improves its own diversity, equity and inclusion 
programs, and this year added Exelon Investments programs, and this year added Exelon Investments 
and Legal as part of the combined D&I Partnership and Legal as part of the combined D&I Partnership 
Program.Program.
  
The annual program, now in its tenth year, challenges The annual program, now in its tenth year, challenges 
its partners to consistently improve the D&I structure its partners to consistently improve the D&I structure 
of their coverage teams to include minorities and of their coverage teams to include minorities and 
females as Exelon scores more critically against firms females as Exelon scores more critically against firms 
who show little progress or regress year over year. who show little progress or regress year over year. 
  
The program also strives to have its partners broaden The program also strives to have its partners broaden 
the diversity of their teams by evaluating the level of the diversity of their teams by evaluating the level of 

2020 “Honor Roll” of Top Banks, Insurance, Legal, Investment, 
Professional Services Firms and IT Services Companies for 
Diversity and Inclusion Efforts.

contributions made by women and minorities on contributions made by women and minorities on 
the teams that serve Exelon, while providing them the teams that serve Exelon, while providing them 
with incentives to improve their performance by with incentives to improve their performance by 
demonstrating a shared commitment to diversi-demonstrating a shared commitment to diversi-
ty and inclusion. Other evaluation factors are the ty and inclusion. Other evaluation factors are the 
companywide initiatives the partnering businesses companywide initiatives the partnering businesses 
implement on a yearly basis around their diversity implement on a yearly basis around their diversity 
and inclusiveness.and inclusiveness.
  
Over the years, the program has assisted in the Over the years, the program has assisted in the 
improvement of diversity and inclusion at the part-improvement of diversity and inclusion at the part-
nering companies. In 2019 specifically, female rep-nering companies. In 2019 specifically, female rep-
resentation increased across the board. This was resentation increased across the board. This was 
primarily due to increased representation on overall primarily due to increased representation on overall 
teams, reflecting Exelon’s partner firms’ continued teams, reflecting Exelon’s partner firms’ continued 
commitment to gender equity focused recruitment commitment to gender equity focused recruitment 
of junior talent. Bank of America was also recog-of junior talent. Bank of America was also recog-
nized as “most improved” in 2019 due to increasing nized as “most improved” in 2019 due to increasing 
their female and minority coverage on overall team their female and minority coverage on overall team 
and female coverage on leadership roles.and female coverage on leadership roles.
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EDBE Team

Keisha J. Parker
Director, Diverse Business Empowerment

Nikki Y. Bigelow
Associate Specialist, Diverse Business  
Empowerment

Kanisha Brown
Supply Business Analyst, Supply Business 
Operations and Technical Support

Michael Cabrera
Manager, Diverse Business Empowerment

Wendy Mann-Flores
Sr. Analyst, Diverse Business Empowerment 

Keli Hearon
Manager, Diverse Business Empowerment

Frank U. Kelly
Manager, Diverse Business Empowerment

Vernice K. Lewis
Sr. Manager, Diverse Business Empowerment

Yennaira Ortiz
Sr. Specialist, Diverse Business Empowerment 

Adrian Van Wimberly
Sr. Supply Business Analyst,  
Supply Business Operations and Technical Support
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